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With its largest office still in Seattle, Perkins Coie has expanded to include 17 domestic offices—
four of which are in California—and three offices in Asia. Perkins Coie likes to say that it provides 
“counsel to great companies,” and a look at its client list will confirm that’s true. Firm clients 
include household names like Microsoft, Facebook, Starbucks, Amazon, and Google. 

Perkins Coie has a reputation for representing high-tech and cutting-edge ventures in Seattle, 
which has become one of the nation’s technology hotspots. Today, the firm has more than 
1,200 attorneys working across many industries, including aerospace and transportation, 
energy and natural resources, financial services and investments, life sciences and health 
care, retail and consumer products, and technology and communications. 

Perkins Coie is a full-service firm with a range of practices. Business practices include emerging 
companies, mergers and acquisitions, and corporate securities; litigation practices range from 
privacy and data security to white collar investigations and defense; and IP practices focus on 
patent prosecution, patent litigation, and trademark. Other significant practices include labor 
and employment, product liability, environmental, real estate, and trusts and estates. 

• One of “100 Best Companies to Work For”, 2003–2022—Fortune Magazine

• Mansfield 4.0 Certification Plus for Diversity Leadership, 2021—Diversity Lab

• #1 U.S. employer among “Best Workplaces in Consulting & Professional Services”, 2021—
Great Place to Work®

• 141 attorneys recognized, with 41 attorneys ranked Band 1, 2020—Chambers USA

• Leading U.S. law firm for patent litigation defense in the past decade, 2020—Lex Machina 
Patent Litigation Report

FIRM INFO                    
CONTACT INFO
1201 Third Avenue, Suite 4900
Seattle, WA 98101 • (206) 359-8000
www.perkinscoie.com

LOCATIONS
Seattle, WA (HQ) • Anchorage, AK • Austin, 
TX • Bellevue, WA • Boise, ID • Chicago, 
IL • Dallas, TX • Denver, CO • Los Angeles, 
CA • Madison, WI • New York, NY • Palo 
Alto, CA • Phoenix, AZ • Portland, OR 
• San Diego, CA • San Francisco, CA • 
Washington, DC | Beijing • Shanghai • Taipei

MAJOR DEPARTMENTS
Business: Emerging Companies & Venture 
Capital, Financial Transactions, Mergers 
& Acquisitions, Private Equity, Technology 
Transactions & Privacy 
Commercial Litigation: Antitrust, Privacy & 
Data Security, White Collar & Investigations 

Environment, Energy & Resources
Intellectual Property: Patent Litigation, 
Patent Prosecution, Trademark, Copyright, 
Internet & Advertising 

Labor & Employment • Personal Planning • 
Political Law • Product Liability •  
Real Estate & Land Use
See firm website for complete list of practice areas 
and industries.

THE STATS
No. of attorneys: 1,244 (U.S.)
No. of offices: 17 (U.S.) 
Managing Partner: William G. Malley 
Hiring Partners: Sarah C. Gillstrom 
(Anchorage), Jose Villarreal (Austin), Donna 
L. Barnett (Bellevue), Erika E. Malmen 
(Boise), Pamela E. Berkowitz (Chicago), John 
Hardin (Dallas), Brian P. Kinnear (Denver), 
Lara J. Dueppen (Los Angeles), Emily J. 
Greb (Madison), Alan Howard (NY), James 
N. Brenner (Palo Alto), Karin S. Aldama 
(Phoenix), Ann E. McQuesten (Portland), 
Joseph P. Reid (San Diego), Camarin 
Madigan (San Francisco), Ulrike B. Connelly 
(Seattle), Stephanie Roy (DC)

EMPLOYMENT CONTACT
Katie Monin
Director of Legal Recruiting
(206) 359-3190
kmonin@perkinscoie.com

REGIONAL

#1  Pacific Northwest
#2  Mountain States

PRACTICE AREA

#2   Privacy & Data  
Security

#4  Environmental Law
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Perkins Coie LLP
2023 TOP 100 LAW FIRM HIGHLIGHTS

AWARDS & RECOGNITIONS

THE FIRM’S PERSPECTIVE

What sets Perkins Coie apart from our peer firms?
A Best Place to Work: Perkins Coie has been listed on Fortune’s “100 Best Companies to 
Work For”® for 20 consecutive years. Significantly, 85 percent of a company’s score for the 
list is based on its employees’ evaluations. We think our culture of collaboration, respect, and 
appreciation for everyone’s contributions make our firm a special place to work. More evidence 
is our retention of attorneys and staff. When attorneys do leave the firm, they often join our 
clients or pursue a completely different professional path; they rarely join a competitor firm.
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Early Responsibility: Our associates often comment—sometimes with surprise, but always with satisfaction—about the significant level of 
responsibility they have early in their careers. We invest in our attorneys’ professional development and provide a wide variety of in-house 
trainings, ranging from monthly skills presentations to long-term business development coaching. Our regular retreats—practice group retreats, 
retreats for new attorneys, and retreats for women and diverse attorneys, for example—provide even more training opportunities.

Diversity and Inclusion: One of the firm’s core values is diversity and inclusion. The firm’s DEI team oversees the firmwide Strategic Diversity 
Committee and the office diversity committees; the activities of 11 affinity groups, cultural events, and celebrations throughout the year. In 
2021 Perkins Coie launched the firm’s racial equality grant program which will provide at least $2.5 million over five years to organizations 
focused on advancing racial equality through legal representation, policy advocacy, and community-based activities.

2023 TOP 100 LAW FIRM HIGHLIGHTSPERKINS COIE LLP

OUR SURVEY SAYS

ASSOCIATE LIFE

Firm Culture
• “Very collegial environment. Staff are respected and appreciated. 

The firm promotes socializing, and incentivizes attendance to 
virtual social events by reimbursing meals for those in attendance.”

• “Firm culture is fantastic. The business managers do an excellent 
job of coordinating events and encouraging positive feedback 
between lawyers and staff, and lawyers in this office regularly 
meet to socialize and take a quick break from work. While there 
is pressure to provide excellent work products, as there should 
be, they take the ‘no jerk’ policy seriously here and even the top 
partners are very friendly and helpful.”

Associate/Partner Relations
• “I love the partners that I am working for. They often provide me 

with honest feedback (almost daily) and we have discussions 
on how to be better. Perkins Coie also has quarterly meetings to 
discuss the firm’s performance, financial wins and losses, and 
provides a clear outline of how they review associates.”

Quality of Work
• “Perkins does an excellent job at providing attorneys with 

substantive legal work. For example, last year, I had the 
opportunity to argue, by myself, an evidentiary hearing in federal 
court and to examine two witnesses. I also had the opportunity 
to argue a motion to dismiss hearing in state court. Partners 
generally try to provide stand-up opportunities where possible.” 

Training & Mentoring
• “Our firm has a built-in mentorship program connecting new 

associates to more senior associates in our respective offices. 
Additionally, we have our Building Bridges mentorship program 
that pairs young associates with counsel or partners in the same 
space to help establish goals and put in place mechanisms to 
achieve that goal.”  

Career Outlook
• “Promotion to partner is very realistic for those looking to do so at 

this firm. For those who are not interested in becoming partner, 

there are many opportunities, including staying at the firm in a 
senior counsel position, or transitioning out of the firm into a 
general counsel for the firm’s clients. The partnership promotion 
process seems fairly transparent here.” 

PRO BONO & DIVERSITY

• “For young associates, pro bono work counts towards billable 
hours. This has been a great way to train and sharpen skills 
without necessarily having to work under the same time 
considerations required for billable work.”

• “The firm is clearly committed to diversity. There are [eleven]
affinity groups and probably monthly diversity events. I think the 
firm has been most effective at closing the gender gap, as there 
appears to be more female partners (especially in traditionally 
male-dominated groups like patent litigation) than other firms I 
considered. This commitment to gender diversity is one of the 
reasons I chose this firm.” 

SUMMER PROGRAM 

• “Summer associates were given substantial projects that related 
and contributed to active cases. The assigning attorneys were 
available to explain andmentor during the duration of the 
assignment. At the conclusion of the assignment, the assigning 
supervisor gave insightful feedback. In addition to client related 
work, summer associates contributed to pro bono work. Not only 
did this give the summer associates an avenue to explore various 
areas of the law, but it also gave the summer associates the 
opportunity to work with various attorneys throughout the firm.”

• “The firm did a great job of providing a variety of fun and 
interactive events for us to connect after hours. I like that each 
event included a mix of attorneys at all levels so that we could 
meet new people from different practice groups and grow our 
network organically in a relaxed setting.”

• “My experience as an associate largely comports with what I 
expected it would be based on my summer experience. I have 
been pleasantly surprised with how much work I’m able to get 
from other offices, which was not something emphasized during 
the summer program. I like having a larger pool of potential 
partners to work with and extend subject matter opportunities.”


