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  Families First Coronavirus Response Act (FFCRA):  

  Child Care Leave Flowchart 

 

 

10 days unpaid FMLA leave  

*Paid leave can be applied at 

employee’s option only under paid 
sick or other leave provisions; 
employer cannot require 

**This leave may be taken in addition 
to any time previously taken by 
employee under preexisting FMLA 
rights 

 

 
 
Up to 10 additional weeks of 
FMLA leave available at 2/3 
regular rate of pay, but not to 
exceed $200/day and 
$10,000 in the aggregate 

*Reinstatement required 

*Can be taken intermittently with 
employer’s permission if teleworking 

 

 
 
Employee may take paid 
sick time immediately 

Full-time employees up to 
80 hrs.; part-time employees 
up to the number of hours 
the employee works, on 
average, over a two-week 
period, but not to exceed 
$200/day and $2,000 in the 
aggregate 

*Can only be taken intermittently if 

teleworking during leave & employer 
agrees 

  

 

 

 

 

Has employee been on 
payroll at least 30 days? 

 

 
 
Is employee unable to work 
(or telework) due to care 
needs for minor child 
because school or place of 
care has been closed, or 
child care provider is 
unavailable? 

 

If you have any questions or would like additional information regarding the issues discussed in this flowchart, please 
contact any attorney from Perkins Coie’s Labor & Employment practice group.   
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